
SUSTAINABLE EMPLOYMENT Department

ACTIVITY REPORT

SEPTEMBER TO NOVEMBER 2025

MANDATE

The Sustainable Employment Department (SED) provides tools for employment in the context of
Inuit economic and social development. This has led to assuming progressive responsibility for
the delivery of related federal and provincial government programs. 

The Department’s activities are divided into four sections: 

1.  Services Nunavik 

2.  Programs 

3.  Employment Development

4.  Childcare

STAFFING

Arrivals:  Annie  Samisack  moved  from  her  Administrative  Technician  position  to  Senior
Program Officer in Inukjuak. 

Vacancies:  Local  Employment  Officers  (LEO Akulivik,  Aupaluk,  Kuujjuaq,  Inukjuak);  Senior
Program Officers (two positions);  Administrative Technician (Kuujjuaq and Inukjuak);  Hudson
Service Nunavik Coordinator,  Sanajiit  Employment Counselor  and two Childcare Counselors
(Kuujjuaraapik).

Departures:  Sarah Inukpuk, Socio-Economic Agent,  resigned in October.  Lisa Kulula has
taken a new role as Coordinator with Nunavik Police Service (NPS) and stepped down
from her position as Senior Program Officer. 

See Appendix B for staff listing.
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1. Services Nunavik

The training of the last Services Nunavik group took place in Montreal during the week of Oct
27.  Aija  Camerom, Jeannie Annanack,  Jessie Etok,  Bobby Putulik,  Lizzie Putulik,  Mary Joy
Nayoumealuk participated. Ettuk Saviadjuk could not attend due to a flight cancellation.

Training will be provided by Services Québec once a year to ensure that everyone is up to date.

The next government services tour will be from January 12-14 in Kangiqsujuaq. This time they
will only visit one community as requested by our department to make sure the community get
all  the  resources  and  services  they  need.  Sabine  Georges,  Assistant  Director  of  Services
Nunavik, will travel with them.

Administrative Services from August 1 to October 31, 2025
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Kangiqsualujjuaq 87 0 0 8 7 0 6 12 14 0 9 0 0 3 6 10 7
Kuujjuaq 55 2 0 11 7 0 8 5 5 0 14 0 0 0 0 10 2

Tasiujaq 14 0 0 0 10 0 0 0 1 2 1 0 0 0 0 0 0
Aupaluk 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Kangirsuk 45 0 0 0 22 0 0 0 0 0 7 0 0 0 2 1 1
Quaqtaq 14 0 0 2 0 0 0 0 4 1 4 0 0 0 0 4 1
Kangiqsujuaq 65 21 1 1 7 0 4 0 1 0 0 0 0 0 0 5 4

Salluit 89 2 37 4 0 5 8 1 2 1 6 0 0 0 0 0 6
Ivujivik 1 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0
Akulivik 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Puvirnituq 58 0 0 2 4 3 3 0 5 1 19 0 0 2 0 2 17
Inukjuak 251 2 9 16 12 4 36 6 5 10 20 3 4 4 0 22 66
Umiujaq 0 0 0 0 7 0 4 0 0 0 0 0 0 0 0 0 4
Kuujjuaraapik 100 0 7 11 22 2 0 3 8 2 7 0 2 4 0 2 13
Montreal

TOTAL      779 25 54 55 98 14 69 27 46 17 87 3 6 13 8 56 121
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2. Programs 

The Programs Section provides support to improve the employability of Nunavimmiut.

Sanarrutik 2025 

Community Budget 2025 Application received/approved

Kangiqsualujjua
q

$445,765 2025-241

Kuujjuaq $933,187 2025-446

Tasiujaq $198,154 2025-464

Aupaluk $126,406 2025-309

Kangirsuk $278,092 2025-239

Quaqtaq $217,651 2025-240

Kangiqsujuaq $393,513 2025-463

Salluit $728,470 2025-372

Ivujivik $217,261 Reminder sent Oct. 10, 2025

Akulivik $317,475 2025-224

Puvirnituq $772,923 2025-223

Inukjuak $834,143 2025-509

Umiujaq $250,796 Reminder sent Oct. 10, 2025

Kuujjuaraapik $347,891 Reminder sent Oct. 10, 2025

Projects funded ($100,000-$350,000) since February 2025 (See Appendix A)

Kativik Ilisarniliriniq

Class 5

The increased popularity of driving lessons has meant an increase in participant enrollments for
Class  5  Driving  School,  with  71  participants  in  Kuujjuaq;  30  participants  in  Inukjuak;  38
participants in Kangiqsujuaq; and 62 participants in Salluit during the month of September. 

Our SAAQ Services Coordinator visited four communities during September, with the following
results from road tests:

COMMUNITY CANDIDATES SUCCESS FAILURE
Kangiqsujuaq 6 6 0
Salluit 2 2 0
Inukjuak 1 1 0
Kuujjuaq 13 10 3
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Driving Under-the-Influence Project

Since the last report, one new DUI case has been identified, raising the number of individuals
awaiting summary evaluation from 17 to 18, and total DUI cases to 267.

Here is a status report as of October 24 for the project, Together, let's prevent impaired driving
in Nunavik

PROCESS NUMBER
DUI CASES 267
CASES SUCCEEDED 24 of 26
WAITING FOR ALCOFREIN SESSION 12
COMPLETE EVALUATION IN PROCESS 4
WAITING FOR THE…

1. SUMMARY EVALUATION 18
1. COMPLETE EVALUATION 13

TOTAL* 337

Many  people  have  not  been  contacted  by  the  Centre  intégré  universitaire  de  santé  et  de
services sociaux (CIUSS) and are still  awaiting their evaluation.  There is currently only one
psychologist collaborating on this project. He continues to experience difficulties in contacting
candidates as they often do not answer the calls.

The  Development  Agent  for  Kativik  Ilisarniliriniq  (KI)  reported  that  another  challenge  was
encouraging  candidates  to  follow  through  with  their  payments,  which  would  ensure  those
waiting for psychological assessments receive a follow-up.

There are no upcoming visits to the communities scheduled at the time of this report.

Regional First Aid 

As people join the workforce in Nunavik, regional First Aid continues to be a vital, in-demand
training across the region, with 13 participants attending trainings during September in Akulivik,
Inukjuak, and Umiujaq. 

Delivered in conjunction with these trainings is a new Right Moves at the Right Time program
launched this fall to provide one-hour training focusing on administering CPR, Epi-pens, and
Naloxone. A total of 49 people participated in this training, and we received positive feedback.

Mortuary Care

Now in its second year,  the Mortuary Care training program was developed in  response to
community  demand  for  additional  training  and  support  for  handling  deceased  people  and
preparing bodies for burial. Owing to the sensitive nature of this important work, this training
was developed and facilitated in a respectful, culturally appropriate manner.

In early October, a mortician and a funeral home director from Montréal visited Tasiujaq and
Quaqtaq to offer mortuary care training to dedicated volunteers who care for deceased people
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in Nunavik. Five participants in Tasiujaq and six participants in Quaqtaq learned new techniques
for 

washing,  dressing,  and preparing a body for a funeral,  as well  as the procedures for when
bodies are sent South to be autopsied, embalmed, and returned to the north for burial. 

Feedback  following  the  training  was  positive,  with  one  participant  expressing  interest  in
volunteering for more of this work in her community, and general interest from participants in
future  trainings  related  to  end-of-life  preparation,  including  creating  wills,  planning  and
managing local cemeteries, and building coffins and tombstones.

Nunavimmiut Futures Fair

During October, the Nunavimmiut Futures Fair visited five communities across Nunavik to share
career opportunities, community feasts, and plenty of fun for the hundreds of youth participants
who attended. 

Akulivik – October 2-3
Ivujivik – October 6-7
Salluit – October 9
Kangirsuk – October 20-21
Aupaluk – October 23-24f

In addition to presentations and booths from 19 Nunavik organizations, Futures Fair offered fun
activities for the young people, including Hydro Québec’s drone demonstration, Nunavik Police
Services  trivia,  and Sanajiit’s  building  activity.  Following  the events,  each community  came
together for a feast, complete with caribou and other tasty treats. 

Feedback was positive for these events, not only for the wide variety of presentations but also
for the way they brought  people together.  Nunavimmiut  Futures Fair  remains a vital  way to
share career opportunities with Nunavik’s youth.
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Challenge Program

The Challenge Program helps students acquire work experience, improve their understanding of
the labour market and stimulate the development of good working habits. 

There  are  two  categories  of  the  Challenge  Program:   summer  Challenge  and  part-time
Challenge.  

As of October 27, we received one part-time Challenge (September to June) application for NV 
Kangiqsualujjuaq for $22,019.

As of October 27, there were 39 summer Challenge files approved for a total of $1,712,220.
Approved files less cancelled files total of $1,201,504. Four files were cancelled due to a lack of
participants, and one Challenge project is under review.
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3. Employment Development

Employment  Development’s  mission  is  to  increase  skills  of  the  Inuit  labour  pool,  paying
particular  attention  to  young  people  and  implementing  global  and  integrated  specialized
employability services.

Sanajiit Project

The Sanajiit  Project for Nunavik apprentices and journeyperson construction workers focuses
on  developing  an  autonomous  regional  construction  workforce  through  delivery  of  work
placement and training services. 

Difficulties and delays experienced in spring and summer have been reduced but we are still
experiencing some. Communications and delays in receiving appropriate replies are the main
issues with the training provider. 
 

Sanajiit Project Training Program

Title: Sanajiit-Painting & Plastering 2025-26
Promoter: KI
Kangiqsujuaq: August 8 to September 5

- 8 participants registered for training
- 5 participants attempted and finished training

Note: Two participants from the training have been hired by FCNQ Construction on the Multi-
Service Training Centre in Ivujivik to finish the painting and will end the season as carpenters on
the same project. 

Title: Sanajiit-Interior Finishing 2025-2026
Promoter: KI
Inukjuak: September 19-26

- 9 participants registered for the training
- 5 participants attempted and finished training 

Title: Health & Safety on Construction Sites Course
Promoter: KI
Inukjuak: September 29 to October 3

- 11 participants registered for the training
- 5 participants attempted and succeeded training

Note: All participants were from the Diploma of Vocational Studies (DEP) carpentry program at 
Nunavimmi Pigiursavuik.

Title: Health & Safety on Construction Sites Course
Promoter: KI
Tasiujaq: October 6-10

- 6 participants registered for the training
- 3 participants attempted and succeeded training
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Note: The three participants were from outside Tasiujaq, and no resident from Tasiujaq 
registered. We are trying to understand why there are no participants from Tasiujaq at Sanajiit 
trainings and no active workers on the construction sites. 

 

Mentoring

We are experiencing a delay in the start of the mentoring program. It was slated to start in 
September, and we will see if a reduced program can go forward in November. 

Construction Table

Our consultant is refusing to sign the contract with the department under the current contractual 
arrangement. We are not willing to waive the clauses because we need to protect the ownership of
the work produced. As a result, we have started to look for other consultants to continue the work. 

Multi-Use Centres

Here is the status of the six sites: 

- Kangirsuk 

Furniture will be installed in November. A lease remains to be signed, and hopefully we can
begin to use the building in January. 

- Puvirnituq 

- Furniture will be installed in November. A lease remains to be signed, and hopefully we can
begin to use the building in January. 

- Ivujivik 

Work is expected to be completed by March 2026

- Kangiqsualujjuaq 

Completion dates are set for between March and May 2026 

- Umiujaq

Project postponed; we may move the location to Kuujjuaraapik

- Kuujjuaraapik 

Land has been assigned but it belongs to the Qimutjuit Men’s Association. We will work 
with the group on a proposal to share the space, which may feature two structures 
including a shop. Materials from Umiujaq would make a second building. We are working
with FCNQ Construction on a plan going forward. 
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YES – Your Employment Services 

YES Nunavik targets Nunavummiut from ages 14 and older in all of the14 NVs by offering a
range  of  services,  including  job  search support,  preemployment  workshops,  and  innovative
projects that promote youth success and labour market integration.

YES Nunavik – Ungava and Hudson Bay
 KI teacher’s orientation
 Custodial Training in Kangiqsujuaq
 New partnership with Nunavik Sentinels
 Futures Fair

In  August,  the  YES  team  participated  in  the  Teacher  Orientation  organized  by  KI.  They
presented programs and services to new teachers, reinforcing the visibility of the initiative within
schools  and ensuring that  educators  are  aware of  the  employment  and youth  engagement
opportunities available to their students.

In  mid-September,  YES  Nunavik  collaborated  with  KI  to  deliver  a  Custodial  Training.  The
session was a success and included several components such as workplace safety (WHMIS)
training, hands-on learning on how to use custodial  equipment, a CV writing workshop, and
general employability preparation offered by the YES team. Participants showed strong interest
and gained new technical and professional skills applicable to local employment opportunities.

In October, YES Nunavik confirmed a new partnership with Nunavik Sentinels. Together, the
organizations  will  develop  a  project  called  Explore  Science  that  will  focus  on  school
perseverance, including a planned visit to l’Espace Vie in Montréal.

Futures Fair 2025 were held in Ivujivik, Akulivik and Salluit, with the Hudson YES team taking
part in the Akulivik and Salluit fairs.

YES Statistics

Service Hudson Ungava Nunavik
TotalAugust to October

Walk-in visits 86 5 91

Facebook and Instagram 
Response 38 6 44

Email/Website 16 2 18

Telephone      

Job search Support 1 3 4

Interview Prep. 14 1 15

CV Making/Review 83 7 90

Referrals 3   3

Equipment use 26   26

International info.      

Other Services 5   5

 Total Number of Services 103 19   122
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Heritage Program – Avaalaqiat

The training scheduled for November is postponed until February.

AJURISARVIK – PRACTICE ENTERPRISE INUKJUAK

The main objective of Practice Enterprise is to enable unemployed people to quickly train and 
enter or re-enter the labour market. Practice Enterprise offers minor theoretical instruction since 
the preferred training method is learning by doing. Learning at a Practice Enterprise is very 
similar to doing an internship with a company; with participants given the opportunity to update 
professional skills and acquire new ones. 

Work is progressing on hiring an Employment Advisor and interviewing the seven applicants 
that have applied. There has been a delay due to the late arrival of written materials that 
incorporate essential skills. Upon review, there were concerns with the applicability of the 
documents to our clientele. We were expecting that these documents would be self-supporting 
and ready to be used directly by the participants, which is not the case. As a consequence, a lot
of time is being spent in revisions, training, meetings and adjustments of these documents by 
AJURISARVIK staff. 

Ivirtivik

Ivirtivik is focused on the Inuit community in the Montréal area. It is an employability and skills
development  initiative  for  Inuit  18  years  and  older.  Ivirtivik  embraces  the  vision  of  helping
participants to connect to the community through activities that combine values,  talents and
preferences. The project was previously available in Inukjuak from 2013-2017.

In  September,  the  new funding  agreement  was finalized  and signed  with  the Ministère  de
l’Emploi et de la Solidarité sociale (MTESS). 

Since Ivirtivik beginnings in 2010:

Total number of participants  Returned to school or
completed training

Found a job 

777 88 325
  
From January 2025 (year-to-date)

New registrations Returned to school
or completed training

Found a job

56 5 22
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From April to September 2025 (last 6 months)

New registrations Returned to school
or completed training

Found a job

38 3 16

For July to September 2025 (last 3 months)

New registrations Returned to school
or completed training

Found a job

18 3 9

Monthly Participants Status (Last 6 months)

Number of participants  Active  Semi active  Outreach  Sporadic 

April - 31 13 2 7 9

May - 26 13 5 3 5

June - 27 13 2 7 5

July - 19 12 3 3 1

August - 18 10 3 2 3

September - 17 7 1 7 2

Pijunnaqunga

Pijunnaqunga  is  a  program that  empowers  Inuit  from Nunavik  by  providing  hands-on  work
experience and targeted professional development. The program offers intensive skills training
for both employees (skills upgrade) and job seekers (internship / job placement). Through paid
internships,  job  placements,  and  personalized  mentoring  from  experienced  professionals,
participants  receive  continuous  guidance  and  support  throughout  their  career  journey.
Pijunnaqunga helps participants build the skills, confidence, and workplace readiness they need
to succeed professionally and expand their career opportunities across Nunavik and beyond
internships and job placements

No  new  internships  were  conducted  between  August  15  and  October  30.  However,  four
participants  were  supported  by  our  team  in  applying  to  the  newly  established  Ajurisarvik
Practice Enterprise in Inukjuak. One job placement began on October 15, with a participant
integrating into a Community Wellness Worker position at the health clinic in Kuujjuarapik. Two
additional placements are scheduled to begin in the coming weeks.

12 | P a g e



Training Sessions

From August 15 to October 30, two recruitment sessions were held in Puvirnituq and Inukjuak,
attracting a total of 74 applicants. Of these, 38 were employees seeking to upgrade their skills,
while 29 were regular applicants interested in a job or internship opportunity.

Other activities
- Progress  in  training  development,  program  coordination,  and  administrative

improvement
- Custodial Training delivered in collaboration with YES and KI 
- Additional  workshops piloted  during this  period,  including  Artificial  Intelligence  in  the

Workplace, Inuit at Work: Finding Balance Between Culture and Career, and RIASEC
Career Interest Tests adapted for Nunavik youth 

- Leadership  Workshop created in  October,  based on results  of  the  Nunavik  Training
Needs Study conducted by the Employment Advisors

- Final report on the Training Needs Study completed 
- An Employee Support Program—which includes psychosocial support and office support

components—was  piloted  with  Avataq.  A  few  employees  participated  in  remote
individual counselling sessions with our team as part of this initial phase.

ESUMA

ESUMA is a multi-agency working group that supports school perseverance and educational
success  through  mobilization  of  stakeholders,  and  development  of  initiatives  aimed  at
increasing the graduation and qualification of Nunavimmiut. It also raises awareness among all
Nunavik residents on the importance of their contribution to educational success.

ESUMA meeting:
On  September  17-18,  the  ESUMA  committee  met  for  the  first  of  three  annual  meetings.
Direction regarding initiatives such as campaigns, summer activities, virtual reality and literacy
were established.  Also,  project  recommendation guidelines  were established and supported
project applications were decided.

Other meetings during the period:
Réseau Québécois de la Réussite Éducative, Future Fairs (Akulivik, Ivujivik, Salluit, Kangirsuk
and Aupaluk), Qarjuit youth summit and Sustainable Employment Department annual meeting.

School Perseverance days campaign “Expand your horizons” February 16-20, 2026:
We are planning and preparing the 2026 campaign.  This  campaign would  also  include  the
launch of the virtual reality initiative. 

Summer activity June 15 to July 10, 2026:
We are planning and preparing the summer activities 2026. The concept and organization frame
has been established. We are presently collecting promotors applications and local suggestions.

Literacy highlights
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As recommended by the Regional Council and the ESUMA committee, our team is working on
diverse literacy projects, in collaboration with different promotors:
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• Inuktitut grammar books, with a literacy community group in Kuujjuaraapik
• Agglutinative grammar book introduction, with KI Youth Services in Ivujivik
• French second language books, with a retired teacher and students in Kangirsuk
• Family reading radio show, with KI-Adult Education Services in Quaqtaq, Kangirsuk

and online.
• Mobile library with United for Literacy, in communities to be determined
• Stories of perseverance podcasts, with All Arctic online.

New Projects (23)

• Project portrait – Tasiujaq for the youth
• Community connection through food – Kangiqsualujuaq (community members)
• Nunavik volleyball – Kangiqsujuaq (youth)
• Natturaliit hockey 25-26 – Montréal (post-secondary students)
• Nurrait jeunes karibus expeditions – regional (youth)
• Women’s wellness – Kangiqsujuaq for the families
• Taekwon-Do – Kuujjuaq, Kangirsuk, Umiujaq, Akulivik, Tasiujaq and Aupaluk (youth)
• Our  words,  our  way:  Sharing  Inuit  knowledge  on  protection  Inuit  language  and

culture - Kuujjuaraapik, Inukjuak and Aupaluk (community members)
• Memory in colors – Kuujjuaq (youth)
• Soapstone carving workshops in art class – Kuujjuaq (youth)
• Introduction to agglutinative Inuktitut reading and writing – Ivujivik for the youth
• Introduction to computer, programming and robotics – Aupaluk (youth)
• Fidget to clam down and concentrate – Kangiqsujuaq (youth, community members)
• School perseverance through compassionate schools – Ivujivik (youth)
• On the land expeditions – Inukjuak (youth)
• Soccer tournament – Kuujjuaq (youth)
• Ballet class – Kuujjuaq (youth, families)
• Inukrock going horizontal – Inukjuak (community members)
• Local pottery making – Ivujivik (youth)
• Reading club (manga) – Kangiqsujuaq (youth)
• Lego club and activity – Kangiqsujuaq (youth)
• Art supplies – Aupaluk (youth)
• Ajagutak school store – Tasiujaq (youth)

Special Projects

Dog Health and Safety Project

Community visits have started with Tasiujaq and Kangiqsujuaq. Recruitment is lower than 
anticipated and we have been working more with school-aged participants. There have been 
several people applying looking for general dog information, and the Québec Order of 
Veterinarians has asked for us to modify the training. As a result, we are retooling the course 
and adding a community course. Scheduled courses in Kuujjuaq and Puvirnituq are postponed 
until after Christmas. 
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Appliance repair

A training company has been identified that delivers training on repairs of small and large 
appliances. It will be a 2-3 day training and open to community members. Next steps will be to 
identify the potential number of participants and communities. 

Custodial training

The first cohort of five participants in Kangiqsujuaq completed training in September. There 
were nine people registered for October training in Inukjuak, though it was postponed because 
of difficulties with the KI residence.

Mining Sector

Kautaapikkut Strategy Table 

A successful meeting took place in October focusing on the work for the Table going forward, 
and resetting priorities. We also started the process of meeting the long-term contractors in 
February. We will be looking for a new group to facilitate the Table. 
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Raglan Mine Glencore 

Raglan Mine - Inuit employees 
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4. Childcare

Aqaivik and Saralikitaraapiit in Kangiqsualujjuaq: The two centres were inspected by an 
architect and engineers in November to see what needs to be done in the building. 

Qulliapik in Tasiujaq:  Centre renovations are scheduled for December 

Sukliateet in Aupaluk; has finally opened after 4 years of being closed.

Amaartuavik in Kangirsuk :  Centre was to be temporarily renovated; however, it was 
decided that it will remain in the temporary location until the full renovation is done at the 
end of 2026.

Kamattsiavik in Quaqtaq; Renovations to be completed at the beginning of December 

Pirursaivik in Akulivik:  Centre was to be cleaned in September but due to the flights being
cancelled and no availability at the hotel, the centre has not yet been cleaned. 

Sarliatauvik in Puvirnituq: Renovations are scheduled for beginning of December 

Amautik in Umiujaq:  Centre was to be temporarily renovated; however, it was decided that
it will remain in the temporary location until the full renovation is done at the end of 2026.

A three-day meeting in Montreal took place involving boards of directors and centre 
directors from across Nunavik. During these meetings, there were discussions on policies, 
ongoing challenges and budgeting. 
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Community Centre
number

of
places 

Registered
Waitlist
0-17 mts

Wait
list
18+
mts

Educators Staff 
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Kangiqsualujjuaq Aqaivik 45 51 5 2 11 6
  Saralikitaaraapiit 60 13     3 4

Kuujjuaq Iqitauvik 80 60 49 30 17 10
  Tumiapiit 80 61     17 5

Tasiujaq Qulliapik 30 20 5 4 5 4
Aupaluk Sukliatiit 30 15 1 0 3 6

Kangirsuk Amaartuavik 30 20 5 5 9 14
Quaqtaq Kamattsiavik 30 26 7 6 6 5

Kangiqsujuaq Mikijuq 45 45 14 11 8 13
Salluit Tasiursivik 60 54 25 23 19 6

  Pirursiak 80 15    
Ivujivik Amaarvik 30 23     2 4
Akulivik Pirursaivik 30 0 0 0 0 0

Puvirnituq Sarliatauvik 80          
  Arqsuivik 80 75 6 8 34 16

Inukjuak Tasiurvik 80 56 8 12 10 8
  Natturaq 65 52     9 5

Umiujaq Amautik 30 0 0 0 0 0
Kuujjuaraapik Saqliavik 40 35 9 4 6 3

Nunavik Pairitsivik HDC 49 0 0 0 0 0
Nunavik Isuarsivik 13 0 0 0 0 3

Total   1067 621 134 105 159 112
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APPENDICES

Appendix A

List of projects funded ($100,000-$350,000) since September 2025

1 F C N Q Construction Inc. 
Six-plex projects, transit renovation and 
warehouse garage

$120,428 

2 Kativik Ilisarniliriniq
Sanajiit - Mentoring Program 2025-2026, 
part 2

$126,055 

3 Kativik Ilisarniliriniq Futures Fair 2025-2026 $132,446 
4 F C N Q Workplace first aid and WHMIS $181,923 

5
Isuarsivik Regional Recovery 
Centre Employment (Year 2)

$322,938 

1.
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Appendix B

STAFF OF THE SUSTAINABLE EMPLOYMENT DEPARTMENT

KUUJJUAQ: Phone 964-2961 Fax: 964-2934  PO BOX 300 J0M 1C0

Watt, Lydia Director 2236 lwatt@krg.ca
Savard, Laurence Accounting Manager 2414 lsavard@krg.ca
Vacant Executive Secretary 2352  
Vacant Information Officer
SERVICES NUNAVIK SECTION
Georges, Sabine Assistant-Director 2414 sgeorges@krg.ca
Thurber, Alain Ungava Coast Coordinator 2230 athurber@krg.ca 
Annanack, Sapina Service Nunavik Officer 2228 sannanack@krg.ca
Vacant Service Nunavik Officer 2401
EMPLOYMENT DEVELOPMENT SECTION
McMullen, Dave Assistant-Director 2418 dmcmullen@krg.ca
Guillaume Pageau-Lefebvre Employment Service Advisor
Allyza Rivas Employment Service Advisor
Morin, Olivier Esuma Coordinator 2357 omorin@krg.ca 
Joanna Cooper Esuma Information Officer
Martin, Lydia Youth Employment Coordinator 2223 lmartin@krg.ca
Gordon, Isabelle Youth Employment Officer Kuujjuaq igordon@krg.ca
Echalook , Lizzie TinaYouth Employment Officer Regional
PROGRAMS SECTION
Yao, Nadejda Assistant-Director 2233 nyao@krg.ca 
Unatweenuk, Mary Team Leader Programs 2274 munatweenuk@krg.ca
Vacant Senior Program Officer 2350
Vacant Senior Program Officer 2225  
Agosta, Stephanie Senior Program Officer 2292 sagosta@krg.ca 
Gordon, Sheila Student Project Officer 2273 shgordon@krg.ca
Gordon, Linda Administrative Technician 2201 lgordon@krg.ca
Pirti, Anna Administrative Technician 2239  apirti@krg.ca
CHILDCARE SECTION
Berthe, Julie-Ann Assistant-Director 2329 jaberthe@krg.ca
Sequaluk, Qullik Childcare Counselor 2282 qsequaluk@krg.ca
Lingard, Jana Childcare Counselor 2200 jlingard@krg.ca
Tabor, Cassandra Childcare Counselor 2359 ctabor@krg.ca
Turcot, Maryse Coordinator Projects 2366 mturcot@krg.ca

INUKJUAK: Phone 254-8760    Fax: 254-8763  PO BOX 281 J0M 1M0
SERVICES NUNAVIK SECTION
Nayoumealuk, Mary-Joy Income Support Team Leader 27
maryjoy.nayoumealuk@servicesquebec.gouv.qc.ca
Vacant Hudson Coast Coordinator 24
Vacant Nunavik Service Agent 28   sinukpuk@serviesquebec.gouv.qc.ca
Kasudluak, Lorrie Nunavik Service Agent lkasudluak@krg.ca
Vacant Administrative Technician asamisack@krg.ca
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EMPLOYMENT DEVELOPMENT SECTION
Kasudluak, Sarah Lisa Youth Employment Coordinator skasudluak@krg.ca
Kasudluak, Elsie Youth Employment Officer 229 ekasudluak@krg.ca
Annanack, Lindsey Youth Employment Officer 225 lannanack@krg.ca 
Echalook, Lizzie Tina Youth Employment Officer
PROGRAMS SECTION
Samisack, Annie Senior Program Officer 25 asamisack@krg.ca
Atagotaaluk, Dalasia Senior Program Officer datagotaaluk@krg.ca

IVUJIVIK: Phone 922-3328 Fax: 922-3333 PO BOX 119 J0M 1H0
SERVICES NUNAVIK SECTION
Matt, Susan Local Employment Officer smatt@krg.ca 

AKULIVIK: Phone 496-2437 Fax: 496-2500 PO BOX 119 J0M 1V0
Jennifer Blair Senior Program Officer jblair@krg.ca
Vacant Local Employment Officer

PUVIRNITUQ: Phone 988-2733 or 2824  Fax: 988-2227  PO BOX 224 J0M 1P0
Amamatuak, Jacqueline Local Employment Officer 988-2733 jamamatuak@krg.ca 
Novalinga, Viola Local Employment Officer 988-2824 vnovalinga@krg.ca

UMIJUAQ: Phone 331-7346 Fax: 331-7400 PO BOX 103 J0M 1Y0
Inukpuk, Joann Sepora Local Employment Officer jinukpuk@krg.ca 

KUUJJUARAPPIK: Phone 929-3552 or 3638  Fax: 929-3576  PO BOX 159 J0M 1G0
SERVICES NUNAVIK SECTION
Tulugak, Susie Local Employment Officer 929-3337 stulugak@krg.ca
Tookalook, Minnie Local Employment Officer mtookalook@krg.ca
EMPLOYMENT DEVELOPMENT SECTION
Pettigrew, Daniel Construction Coordinator 929-9982 dpettigrew@krg.ca 
Roger Sandy Sanajiit Project Officer Hudson
Vacant Sanajiit Employment Counselor
CHILDCARE SECTION
Esperon, Lizzie-Ann Childcare Counselor Hudson laesperon@krg.ca
Vacant Childcare Counselor
Vacant Childcare Counselor

KANGIQSUALUJJUAQ: Phone 337-5204 Fax: 337-5547 PO BOX 149 J0M 1N0
Jeannie Annanack Local Employment Officer
Stewart, Jessie Etok Local Employment Officer jetok@krg.ca

TASIJUAQ: Phone 633-5249 Fax: 633-5672  PO BOX 50 J0M 1T0
Cain, Lucina Local Employment Officer lcain@krg.ca

AUPALUK: phone 491-7353Fax: 491-7498 PO BOX 35 J0M 1X0
Vacant Local Employment Officer

KANGIRSUK: Phone 935-4406 PO BOX 99 J0M 1A0
Putulik, Lizzie Local Employment Officer lputulik@krg.ca

QUAQTAQ: Phone 492-9197 or 9192 PO BOX 83 J0M 1J0
Putulik, Bobby Local Employment Officer bputulik@krg.ca
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PROGRAMS SECTION
Annatok, Mary Elena Senior Program Officer meannatok@krg.ca

KANGIRSUJUAQ: Phone 338-3327 or 1199  Fax: 338-3339  PO BOX 148 J0M 1K0
SERVICES NUNAVIK SECTION
Sakiagak, Ettuk Local Employment Officer 338-3327 esakiagak@krg.ca
Saviadjuk, Qalingo Mining Employment Officer 338-1199 qsaviadjuk@krg.ca

SALLUIT: Phone 255-8801 or 8535  Fax: 255-8059  PO BOX 60 J0M 1S0
SERVICES NUNAVIK SECTION
Kuananack, Elisapee Uqauya Administrative Technician 255-8801 ukuananack@krg.ca
Cameron, Ajia            Local Employment Officer 255-8535 acameron@krg.ca
Lizzie Alaku Local Employment Officer 255-8535 lalaku@krg.ca
Cameron, Ken Project Officer Sanajiit Ungava 255-8535 kcameron@krg.ca

MONTREAL
DEPARTMENT SECTION
Loiselle, Solange Senior Liaison Officer 514-298-2518 sloiselle@xplornet.com
EMPLOYMENT DEVELOPMENT SECTION
Moukannas, Elias School Perseverance Advisor – Esuma 514-691-3543 
emoukannas@krg.ca 
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