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Pijunnaqunga is a project initiated and developed through the

([ ]
Wh at |S Sustainable Employment Department of KRG, in collaboration
with PS Jeunesse, a non-profit employability organization.

PIJUNNAQUNGA?

The Pijunnaqunga program
includes in-depth interviews and
an intensive training session, plus

a paid internship in Nunavik
Regional Organizations with solid
- mentoring support.
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PIJUNNAQUNGA iR @ mission

o Visi Pijunnaqunga aims to increase Pijunnaqunga provides unique
ur program vision the employability of young Inuit  internship opportunities to
Nunavimmiut to hold significant empower young Inuit

® o y positions within Nunavik Nunavimmiut towards a
organizations through an professional career within
inspiring internship program. Nunavik regional organizations.

VALUES

Respect e Leadership e Self-Development e Commitment
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What is ._ |
PIJUNNAQUNGA? RSt st

. Inuit
Reliable \\

Target clientele Motivated & Curious \ / Nunavimmiut

Willing to do teamwork \\
In possession of basic M
numeracy and literacy

skills

\

High
school

graduates ‘




Internships

A

AT

N

Up to 12 weeks
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A 1
Recruitment and
online application Pre-
1 screening

Internships

F‘ S E\‘g’
Up to 12 weeks
Training

Matching Selection
of the best

intern/ \‘ ;
nternship ._Il ‘ candidates
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Wh
Pijunnaqunga? According to the 2015 study

Low rate of full time jobs Y oy . . ”9
a5 Nunavik in Figures

Nunnavimmiut

497% of the full-time jobs

in Nunavik were occupied by non-
beneficiaries in 2011
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Ikayugumayut

Lonely - Depressed EII_(';:TmsE\aq(ul 1 800-265-3333 u::avik

Angry - Rejected  H avut
In lqaluit: 979.3333

or Just Need to Talk bL S 4%

NUNATSIAQ

BINEWS: Nunavik June 01, 2017 - 3:59 pm
KRG councillors want to see more Inuit in public

“Kativik Regional Government

councillors want to see more 5

Inuit move into staff and ——
management roles with = "

Govemment councillors want to see
more Inuit move into staff and
management roles with Nunavik's
regional govemment.

« KRG councillors want to
see more Inuit in Public
workforce »

Nunatsiag News,

June 1, 2017 e AR

“In 2014, the KRG launched a management succession plan to
help move long-time Inuit staff into management roles within

postings need to be better
‘communicated and directed to
Nunauik Inuit to ensure they're
aware of openings.

Nunavik’s regional government.” e o W sl

5 %, Register o renew your Inuit-owned
g ‘5, company with the Inuit Firm Registry

Inukjuak elder and KRG regional
councillor Sarollie Weetaluktuk said
the organization should be living up
1o s obligations under the James | KRG councilors ksten to a presentatin from s municial and publ
Bay and Northem Quebec warks deparint duriog counl meetngs i Urigag My 30. (HOTO
Agreement, which stipulates priority

hiring for qualified Inuit

“There was supposed to be on-the-
job training available”

“There was supposed 1o be on-the-job training available,” said Weetaluktuk, speaking at regional
council meetings held this week in Umiujaq

“Because there has been no investment in this, we see more and more southem people being hired."

Currently, two of the KRG's 11 departments are led by Inuk directors, while Kuujjuaq's Michael
Gordon senves as the regional govemment’s director general

But councillors had questions about the organization's human resources procedures when a new
non-inuk director was hired to head its municipal and public works department in April

KRG's management said the hiring committee looked at both Inuit and non-inuit applicants, and
went with the most qualified candidate.

the organization”

“councillors want to see this happen more often.”

“Issues around Inuit hiring are raised at almost every
regional council meeting.”

But the director’s contract is only for a two-year period, considered the time needed to train an Inuk
to fll the role, KRG's management said.

“We were looking for someone who knows the work that needs to be done,” Gordon told councillors.

“The reason why we only chose him to be in for two years is because he could be a good trainer.
Some of the work is very technical.”

Former Kuujjuaq mayor Paul Parsons senes as assistant director in the department of municipal
and public works, while the second assistant director position is vacant

In 2014, the KRG launched a management succession plan to help move long-time Inuit staff into
management roles within the organization, by shadowing outgoing directors

But councillors want to see this happen more often
Issues around Inuit hiring are_raised at almost every regional council meeting.

Kangigsujuaq regional councillor Charlie Amgak suggested that the KRG relax its requirements for
Kuujjuag-based staff to encourage more Inuit from Nunavik's other 13 communities to apply for jobs

\L A H NORTHERN COMMUNITY

a rctlc DELIVERY SERVICE
Buying Company Inc

www.arcticbuyingco.com

Parcel Delivery / Food & Grocery

Alcohol (wipermit) / US Importing

Personal & Camp Items

Restaurant Supplies

Snowmobiles & ATV Shipping

Furniture & Appliances

Shipping from Winnipeg

to anywhere in ‘

Nt ‘a\snnp Online or by phone"

@<= 1-855-544-3663

orders@arctichuyingco.com
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Pijunnaqunga?
Inuit youth is concerned
about employability

How it
Works?
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v’ Based on public consultation
(Feb-Mar 2016)

§ v The voice of Inuit youth from
every Nunavik community
was represented in this
consultation

* Envisioning to reach higher positions within regional
Inuit Youth organizations was one of the main concerns

Strategic Action Plan expressed by Inuit Youth
2016-2021
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PIJUNNAQUNGA

A solution to Nunavimmiut P”UNNAOUNG A
employability concerns

IS an internship program that
¢ adresses these employability
concerns and offers a viable

solution
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Our partners:

Local collaborators S

‘ ‘ ASAD 0 Aa ALSNCSASA\0

YOUTH EMPLOYMENT SERVICES

LEO

Local Employment Officers




Our partners:

Participating &
Interested Nunavik
Organizations

R A
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What is

Pijunnaqunga?

Why
Pijunnaqunga?

How it
Works?

r
o [l

A
KATIVIK

Société Makivik
Makivik Corporation

bNAb AcN\N‘ocnoSt
Kativik llisarniliriniqg

-

Promotional
campaign

Partners Important

dates

SB'YAC | Qarjuit

oo\l AsPenoc®lS bNLPS
REGIE REGIONALE DE LA NUNAVIK REGIONAL
SANTE ET DES SERVICES BOARD OF HEALTH
SOCIAUX DU NUNAVIK AND SOCIAL SERVICES

PYCT D “CA* “boA** e I°
UNGAVA TULATTAVIK HEALTH CENTER
CENTRE DE SANTE TULATTAVIK DE L'UNGAVA

A OoAC
Air Inuit
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Promotional
campaign

Take a look at
our website

&
Our f page

L3 1A . ! e — = e
https://www.tacebook.com/pijunnaqunga.org/



https://www.facebook.com/pijunnaqunga.org/
https://www.pijunnaqunga.org/
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Recruitment and
online application

Important dates “% Launch on August 14th 2017

The best time to
create an internship
IS now!

We may have an
intern ready to start
an internship at any
time.

* Internship dates
are flexible

*All year long recruitment®

2 stages of interviews

\Qg_l_ iﬂ 15t cycle in November 2017

Next planned for May 2018

Training

15t cycle in February 2018
Next planned for June 2018

Internships

F;”g\q First internships in March 2018* !
AR Next planned for September 2018*



\ig We want to develop more internships !

We need your ,
involvement for What can YOU do?

|mplement|ng Take the first Step by deﬁning what
Pijunnagunga would be a go.od i.nternship accord.ing to
your organization’s needs and find

iInternships .
motivated mentors!

within YOUR
organization!

Yourself, for instance!

O
epb AOAC iy
LPCA® air inuit » 1

5 - b.

Soriate Makivik %L P A" R bNé®b AchSocnaose
ociere Makivi Q.{Lrﬂ‘f(rn;o'J' *b}ﬂ_l.‘i: ¥ ([ P . T
Makivik Corporafion G A Kativik Ilisarniliriniq
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